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F. Drug-Free Workplace

F1. I the Offeror has implemented a drug-free workplace program, pursuant to Section 287.087, Fla. Stat.,

the Offeror must submit a valld affidavit to demonstrate |is status

Substance Abuse: Controlled Substances and Alcohol Policy

I is the policy of the U.S. Firms to provide partners, principals and employees, as well as clients, with a working environment
that is free of the problems associaled with the use and abuse of controlled substances and alcohol. Partners, principals, and
employees of the U.S. Firms are expected to be in such mental and physical condilion as will permit them to perform their
responsibilities in a professional and competent manner. Inability to meet these slandards will result in disciplinary action.

The term “"controlled substance” as used in this policy is defined lo include both legal and illegal drugs. The term "legal drugs"
is defined to include medication or prescribed drugs for which a valid prescriplion is required before the drug may be used or
possessed.

The term “illegal drugs” is defined to include all drugs whase use, sale, possession, distribulion, manufacture or transfer is
prohibited by law. lllegal drugs include, but are not limited to, narcelics, hallucinagens, stimulanis, depressanis, so-called
"designer” drugs and marijuana.

As used in this policy, the term "alcohol” means any beverage that may be legally sold and consumed and thal has an
alcoholic content in excess of .05 percent by volume.

As used in this policy, the term "workplace” means all areas in which the U.S. Firms operate, including, but not limited to,

any Delcitte U.S. Firms' premises or work site or client’s place of business; U.S. Firms' or client vehicles; public or private
means of transportation while engaged in U.S. Firms' business; U.S. Firms' owned or leased eguipment, lockers, desks, work
space, and storage facilities.

As used in this policy, the term "working hours” means regular or extended working hours, paid or unpaid meal pericds when
the partner, principal or employee will be returning to work following the meal period, or any period of lime when he or she is
representing the U.S. Firms or is on U.S. Firms' business no matter the location.

As used in this policy, "under the influence” means {in the case of a controlled subslance, over-the-counter medication or
alcohol) that an individual is affected or impaired mentally and physically to the exlent that he or she cannot perform his or her
responsibilities in a professional and competent manner and/or his or her behavior is marked by abnormal, erratic, or aberrant
conduct.

Controlled Substances

The use, sale, possession, distribution, manufacture or transfer of controlled subsiances al the workplace during working
hours is strictly prohibiled, except that an individual may possess or use legal drugs if he or she has a valid prescription for
such drugs to address a specific physical, emotional, or mental condition and is taking such drugs in @ manner consistent with
that prescription The use or abuse of over-the-counter medication at the workplace during working hours to the extent that
performance or fitness for duty is adversely affected is also prohibited. Further, an individual may not report to work while
under the influence of controlled substances or over-the-counter medication.

The U.S. Firms also strongly condemns the use, sale, possession, distribulion, manufacture, or transfer of controlled
substances during nonworking time. Such conduct is specifically prohibited under this policy during nonworking time and

off U.S. Firms' or client property to the exient that such use impairs the individual's ability to perform a job or that it affects the
reputation of the U.S. Firms with the general public or threatens the integrity of the U.S. Firms

If an individual pleads guilty or "no contest” or is convicted of a violation of a controlled substance statute that involves an
action occurring al the workplace, he or she must inform his or her supervisor within 5 days of the conviction or plea. Failure to
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comply with this requiremeni will subject the individual to disciplinary action, which may include separation from the U.S.
Firms for a first offense.

Although this policy does not prohibit the proper use or possession of legal drugs such as over-the-counter or prescription
drugs, individuals are encouraged to advise supervisors or colleagues of such use where it may affect performance. Should
performance be affecled by the use of legal drugs, the individual may be relieved of his or her responsibilities under the Paid
Time Off or Shor-Term Disability policies.

If an individual violates this policy, he or she will be subject to disciplinary action, which may include separation from the U.S.
Firms for a first offense.

Drug Testing

Certain situations may require an individual to participate in a drug-testing program. Some examples of such situations
include, but are not limited 1o, assignments to Department of Defense contracts or working with clients who have a drug-
tesling program in place for their personnel. The U.S. Firms will inform individuals who are subject to this requirement. If an
individual does not wish to submit 1o the required client drug lesting, he or she may be reassigned to other client work.

If an individual tests positive, he or she is subjeci te disciplinary action, which may include transfer from his or her current
posilion or separation from the U.S. Firms for a firsl offense.

Medical Evaluation/lmplementation—Controlled Substances

If an individual's performance or behavior at the workplace during working hours gives rise to a reasonable suspicion that he or
she is under the influence of a controlled subslance, he or she may be asked to undergo an immediate medical evaluation.
This evaluation will determine fitness for work.

Individuals may also be asked to undergo appropriate tests to detect the presence of controlled substances. Consent to such
tests constitutes a condition of continued association with the U S. Firms. Refusal to consent to a test or to the disclosure of
test resulls 10 appropriate U.S. Firms' representatives will result in disciplinary action, which may include separation from

the U.S. Firms for a first offense.

If an individual tests posilive for controlled substances, he or she must agree fo cease all such use as a condition of continued
association with the U.S Firms. The individual must also agree 1o be tested for drug use on a random, continuous basis for a
period of up to one year from the date of the positive test. If he or she tests positive for controlled substances on any of these
subsequent occasions, separation from the U.S Firms is likely to occur.

The U.S. Firms reserve the righl to transfer any individuals who have tested positive for controlled substances from positions
involving the safely of others, from posillons permitting access to confidential U.S. Firms or client information and other
valuable U.S. Firms’ property, or from positions of trust or responsibility.

If an individual tests positive for conlrolled substances, he or she may be offered the opportunity to parlicipate in the U.S.
Firms' Employee Assistance Pragram (EAP) or 3 comparable program. Should it be determined ihat the individual requires
further assistance, he or she must complete the recommended course of treatment as a cendition of conlinued association
with the U.8. Firms.

If it is determined that the individual does not need assistance, he or she may return to the workplace.

Despite the existence of the EAP or a comparable program and the U.S. Firms' general policy of referring individuals testing
positive for controlled substances for treatmeni, the U.S. Firms reserve the right to separate from the U.S. Firms those who
test positive.

If an individual is medically diagnosed as being addicted 1o controlled substances, he or she may be granted leave under

" the U.S. Firms’ Short-Term Disability Policy ta undertake rehabilitative treatment. The individual will not be permitted to return
1o work until a release from treatment 1s presented to the Human Resources Department or office managing partner medically
certifying that he or she is rehabilitaled and capable of returning to work. The individual must also agree to undergo random
drug testing for a period of one year from the date of his or her return to work,

Alcohol

The U S. Firms expect that individuals will mainiain proper professional decorum at all times at the workplace during working
hours. Expressly prohibited under this policy is reporting 10 work or working while under the infiuence of alcohol. Alcohol
consumptlion at the workplace at inappropriate times during working hours is also prohibited.




Also prohibited under this policy is drinking alcohol to excess at official U.S Firms' or client meetings or funclions in conneclion
with business meals, travel or entertainment, or at any time where drinking to excess would or might adversely affect the
integrity or image of the U.S. Firms. Moderate use of alcohol in such situations is not prohibited by this policy.

If an individual violates the U.S. Firms' Alcohol Abuse Policy, he or she will be subject 10 disciplinary action, which may include
separation from the U.S. Firms for a first offense.

Medical Evaluation/implementation—Alcohol

If an individual's performance or behavior at the workplace during working hours gives rise 10 a reasonable suspicion that he or
she is under the influence of alcohol, he or she may be required to undergo a medical evaluation. This evaluation will
determine fitness for work.

The individual may also be required to undergo appropriale tests to detecl the presence of alcohol. Consent to such tests
constitutes a condition of continued association with the U.S. Firms. Refusal to consent 1o a lest or to the disclosure of test
resuils to appropriate U.S. Firms’ representatives will result in disciplinary action, which may include separation from the U.S.
Firms for a first offense.

if an individual tests positive for alcohol, he or she may be offered the opportunity to participate in the U.S. Firms' Employee
Assistance Program (EAP) or a comparable program. Should it be determined that the individual requires furlher assistance,
he or she must complete the recommended course of treatment as a condition of continued association with the U.S. Firms,

If it is determined that the individual does not need assistance, he or she may return to work.

Despite the existence of the EAP or a comparable program, the U.S. Firms reserve the right to separate from the U.S.
Firms those who violate the U.S. Firms' alcohol abuse policy.

If an individual is medically diagnosed as an alcoholic, he or she may be granted a leave under the U.S. Firms' Short-Term
Disability Policy to undertake rehabilitative treatment. The individual will not be permitted to return to work until a release from
treatment is presented to the Human Resources Depariment or office managing partner medically cerlifying that he/she is
rehabilitated and capabie of returning to work. He or she must also agree to undergo appropriate tests for a period of one year
from the date of his or her retlum to work.

Voluntary Assistance

If an individual voluntarily seeks assistance on a timely basis through the U.S. Firms' Employee Assistance Program or a
comparable program for an alcohol or drug-related problem, prior to the U.S. Firms identifying the problem, he or she may do
so without jeopardizing his or her status with the U.S. Firms, providing that the individual follows the prescribed treatment and
his or her performance is acceptable. In some cases, temporary reassignment may be necessary.

Reporting Violations

If an individual observes or has knowledge of a violation of the U.S. Firms’ policy on subslance abuse, whether by an
individual or others, he or she has an obligation to report prompily this information 10 the appropriate supervisor, the office
managing pariner or the office Human Resource director

In any instance where an individual observes or has knowledge that an imminent threat 10 safety of persons or property exists
because of an apparent violation of the U.S. Firms' policy on subsiance abuse, he or she should immediately contact the
appropriate supervisor, the office managing pariner or the office Human Resource director.

Where criminal violations are involved or suspected, appropriate law enforcement agencies will be notified.




G. Minority Business Enterprise

G1. If the Offeror is a minority business enterprise as defined in Section 288.703, Fla. Stat., the Offeror

must submit a valld affidavit to demonstirale its status

While we are not a minority owned business, Delcitte
understands that diversity is a business imperalive in today's
market place Our Diversity & Inclusion Initiative is an integral
part of our business strategy. We understand the economic
importance diversity and inclusion bring to cur bottom line,
and the importance diversity holds for many of our clients.
Deloitte has created and implemented a firm-specific sirategy
1o make diversity a hallmark of our organization's culture,
success and the way we do business. Deloitte has earned — Or. Sally Ride, Ch
praise from many crganizations for fostering a supportive
cuiture, especially when it comes to women's advancement,
diversity and inclusion, professional development, and
workplace flexibility

Part of this commitment 1o diversity entails broadening the base of vendors which our organization and our clients use
Through our supplier diversity program, we believe that we will obtain the best services so that we can continue to provide the
best solutions to our clients.

Deloitte’'s expenditures and list of producls and services among minority and women-owned companies have a wide reach
throughout the country. In many instances, the organization's clients are encouraging and challenging their suppliers to keep
pace and add value 1o their respective supplier diversity initiatives and strategies. Our success and competitive advantage will
not be fimited to spending, but in our ability to broaden the scope of relationships among existing and future business partners.




H. Certification Statement

“| agree to abide by all conditions of RFP 2008-06 and certify that ail information provided in this Response is true and correct,
that | am authorized to sign this Response as the Applicant and that | am in compliance with all* requirements of the RFP,
inciuding but not limited to, the certification requirements stated in Section Five of this RFP."

2 il

Authorized Signature (Original)

= \ahde Wheks  tarbuer

Print Name and Title

* As modified by our proposal




I. Score Card
ltem Reforence Deloitte's Points m

B. Firm £ speerience and Capability
C. Experience/Quailifications of Personnel 100

0. Apgeoach 1o Services 100

E. Cost Proposal 60




