






2 8 fess,ional e 

1,631 1,591 1,551 1,511 1,471 1,431 1,391 1,351 1,631 

1,911 1,911 1,911 1,911 1,911 1,911 1,911 1,911 1,911 

$173 $176 $179 $182 $185 $188 $191 $194 $173 

$282,161 $280,014 277,627 $275,000 $272,133 $269,026 $265,679 $262,092 $282,161 

1,631 1,591 1,551 1,511 1,471 1,431 1,391 1,351 1,631 

1,911 1,911 1,911 1,911 1,911 1,911 1,911 1,911 1,911 

$182 $185 $188 $191 $194 $197 $200 $203 $182 

$297,003 $294,492 $291,741 $288,750 $285,519 $282,048 $278,337 $274,386 $297.003 

Fees 

1,681 1,641 1',601 1,561 1,561 1,561 1,561 1,561 1,681 

1,961 1,961 1,961 1,961 2,001 2,041 2,081 2,121 1,961 

$185 $188 $191 $194 $197 $200 $203 $206 $185 

311,366 $308,880 $306,154 303,188 $307,871 $312,554 $317,237 $321,920 $311,366 

audit not required in 2008 and 2009 

Equivalent hours will be determined by Deloille based on the number of hours which would have been incurred by Deloille had 
the Deloitle professional staff performed the related work. If 400 equivalent hours is not provided, our fee estimate could be 
affected and additional fees may be necessary. The estimate of our fees is based on certain assumptions. 
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Our estimated fees consider certain assumptions including: 

Timely and accurate completion of client-prepared schedules and suppon 

No significant inefficiencies are experienced during the audit 

No changes in scope that are caused by events beyond our control including transactions that were not anticipated or 
known by us 

Scope of work consistent with information provided by Florida Housing 

The fees above assume six bond issuances in each respective year. Each additional bond issuance would add 
approximately 25 hours at the projected rates 

Our scope also does not include ,the combining schedule (aJso called supplement<:ll schedule in Florida Housing's 2006 
financiaJ statements); this schedule would result in an increase of appruximateJy 300 hours to our projected ,hours 

on I C -III a Co s I ion 
OUf fees provide for ongoing, roul e conversations, research, and consultative s rvices throughout the year Thus, typical 
telephone consuHations will not in.vo~ve ad'ditional billings. However, we also recog , Ihat issues arise frOm time' to time that 
cannot be resolved without additional research and slaff time. For these issues, we WII discuss with yOLl ttw anticipated scope 
of the project and the related fees in advance of performing the services so that there are no unexpected or surprise billings. 

Adc:lltic:m aI rv 
In addition to the audit services outlined, Florida Housing may require additional consultation as matters arise. Exnmples 
include financial advisor or consulting services. We will not undertake any work outside the scope set forth in the request for 
proposal without first discussing the work with management and reaching agreement on expectations and proposed fees. 
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F. Drug-Free Workplace
 

Substance Abuse: ContrQlled Substances and Alcohol Policy 
It is the policy o~ the U.S, Firms to provide partners, principals and employees, as well as dienls, with a working environment 
that is free of the problems associated with the use and abuse of controlled substances and alcohol. Partners, principals, and 
employees of the US, Firms are expected to be in such mental and physical condition as will permit them to perform their 
rcsl'l0nsibilitics in a professional and competent manner, Inability to meet these standards will result in disciplinary action. 

The term "controlled substance" as used in this policy is defined to include both legal and illegal drugs The term "legal drugs" 
is defined 10 include medication or prescribed drugs for which a valid prescription is required before the drug may be used or 
possessed, 

The term "illegal drugs" is defined to include all drugs whose use. sale, possession, distribution, manufacture or transfer is 
prohibited by law. Illegal drugs include, but are not limited to, narcotics, hallucinogens. stimulants, depressants, so-called 
"designer" drugs and marijuana. 

As used in this policy, lhe term "alcohol" means any beverage that may be legally sold and consumed and that has an 
alcoholic content in excess of .05 percent by volume, 

As used in this polley, the term "workplace" means all areas in which the U.S, Firms operate, inclUding, but not limited to, 
any Deloit!e 'U.S. FIrms' premises or work site or client's place of business; U.S. Firms' or client vehicles; public or ,private 
means of transportation while engaged in U.S. Firms' business; U.S, Firms' owned or leased equipment, lockers, desks, work 
space, and storage facilities, 

As used in this policy, the term "workmg hours" means regUlar or extended working hours, paid or unpaid meal periods when 
the partner, principal or employee will be returning to work follOWIng the meal period, or any period of time when he or she is 
representing the U.S. Fjrms or is on U.S. Firms' business no matter the location, 

As used in this policy, "under the innuence" means (in the case of a controlled substance. over-the-counter medication or 
alcohol) that an individual is affected or impaired mentally and physically to the exlent that he or she cannot perform his Of her 
responsibilities in a professional and competent manner and/or his or her behavior is marked by abnormal, erratic, or aberrant 
conduct. 

Controned Substances 
The use, sale, possession, distribution, manufacture or transfer of controlled substances at the workplace during working 
hours is strictly prohibited, except thaI an individual may possess or use legal drugs jf he or she has a valid prescription for 
such, drugs to address a specific physical, emotional, or mental condition and is taking such drugs in a manner consistent with 
that prescription The use or abuse of over-the-counter medication at the workplace during working hours to the extent that 
performance or fitness for duty is adversely affected is also prohibited. Further, an individual may not report to work while 
under the influence of controlled substances or over-the-counter medication. 

The U,S. Firms also strongly condemns the use, sale, possession, distribution, manufacture, or transfer of controlled 
substances during nonworking time. Such conduct is specifically prohibited under this policy during nonworking time and 
off U.S, Firms' or client property to the extent that such use impairs the individual's ability to perform a job or that it affects the 
reputalion of the U,S. Firms with the general pUblic or threatens the integrity of the U.S. Firms 

If a.n individual pleads guilty or "no contest" or is convicted of a violation of a controlled substance statute that involves an 
action occurring atlhe workplace, he or she must inform his or her supervisor within 5 days of the conviction or plea, Failure to 
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comply with this requirement will subject the individu<ll to disciplinary acllon, which may include separation from the U.S.
 
Firms for a first offense.
 

Although this policy does not prohibit the proper use or possession of legal drugs such as over-the-counter or ,prescription
 
drugs, individuals are encouraged to advise supervisors or coiteagues of such use where it may affect performance. Should
 

performance be affected by the use of legal drugs, the individual may be relieved of his or her responsibilities tinder the Paid
 
Time Off or Short.Term Disability policies.
 

If an individual violates this policy, he or she will be subject to disciplinary aation, Which may include separation from the U.S.
 
Firms for a first offense.
 

Drug Testing
 
Certain situatiol1s may requiif8 an individl'lal to participate in ClJ drug-testing program. Some examples of such situations
 
include, but are not limited to, assignments to Department of Defense contracts or working with clients who have a drug­

testing program in place for their personne1. The U.S. F~rms will inform individuals who arc subject to this requirement. If an
 

individual does not wish to submit to the required client drug testing. he or sh.e may be reassigned ,to other client work.
 

If an individual tests [positive, he or she is subject to disciplinary action, which fnay include transfer from his or her current
 
position or separation from the U.S. Firms for a first offense.
 

Medical Eval uation/lmplementation-Controlled Su bstances
 
If an individual's performance or behavior at the workplace during working hours gives rise to a reasonable suspicion that he or
 
she is under the influence of a controlled substance, he or she may be asked to undergo an immediate medical evaluation.
 
This evaluation will determine fitness for work.
 

Individuals may also be asked to undergo appropriate tests to detect the presence of controlled substances. Consent to such
 
tests constitules a condition of continued association with the U S. Firms. Refusal to consent to a test or to the disclosure of
 
test results to appropriate U.S. Firms' representatives will result in disciplinary action, which may include separation from
 
the U.S. Firms for a first offense.
 

If an individuallests positive for controlled substances, he or she l1I'lust agree to cease all such use asa condition of continued
 
association with the U.S Firms. The individual must also agree to be tested for drug use on a random, continuous basis for a
 
period of up to one year from the date of the positive test. If he or she' tests positive for controlled substances on any of these
 
subsequent occasions, separation from the U.S Firms is likely to occur.
 

The U.S. Firms reserve the right to transfer any individuals who have tested positive for controlled substances from posilions
 
involving lhe safety of others, from positions permitting access to confidentiallJl.S. Firms or client information and other
 
valuable U,S. Firms' property, or from positions of trust or responsibility.
 

If an individual tests positive for controlled substances, he or she may be offered the opportunity to participate in the lI.!J.S.
 
Firms' Employee Assistance Program (EAP) or a comparable program. Should it be determined Ihat the indi.vidual requires
 
further assistance, he or she must complete the recommended course of treatment as a condition of continued association
 
with the U.S. Firms.
 

If it is determined that the individual does nol need assistance, he or she may return to the workplace.
 

Despite the existence of the EAP or a comparable program and the U.S. Firms' genera,l policy of referring individuals testing
 
positive for controlled substances for treatmenl, the U.S. Firms reserve '!he right to separate from tne U.S. Firms those who
 
test positive.
 

If an individual is medically diagnosed as being addicted 10 controlled substances, he or she may be granted ,leave under
 
the U.S. Firms' Short-Term Disability PoliCY to undertake rehabilitative treatment. The individual will not be permiltted to return
 

to work until a release from Ireatment IS presented to the Human Resources Department or office managing partner medically
 
certifying that he or she is rehabilitated and capable of returning to work. The individual must also agree to undeTgo random
 
drug testing for a period of one year from the date of his or her return to work.
 

Alcohol
 
The U S. Firms expecl thai individuals will maintain proper professional decorum al all limes at ,the workplace during working
 

hours. Expressly prohibited under this policy is reporting to work or working while under the influence of alcohol. Alcoholl
 
consumption at the workplace at inappropriate times during working hours is also prohibited.
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Also prohibited under this policy is drinking aicoho'l to excess at official UcS Firms' or client meetings or .funi;lions lin connection 
with business meals, travel or entertainment, or at any time where drinking to excess would or might adversely affect the 
integrity or image of the U.S. Firms. Moderate U!,ie of alcohol in such situations is not prohibited Iby this policy. 

If an individual violates IIle U.S Firms' Alcohol Abuse Policy. he or she will be subject to disciplinary action, which may include 
separation from the US. Firms for a first offense. 

Medical Evaluation/lmplementation.-Alcoho'l 
If an individual's performa~lce or beha.vior at the workplace during working hours gives rise to a reasonable suspicion that he 'Of 

she is under the innuence of alcohol!, he or she may be required to undergo a medical evaluation. This evaluation willi 
determine fitness for work. 

The individual may also be required to undergo appropriate tests to detect the presence of alcohol. Consent to such tests 
constitutes a condition of continued association with the U.S. Firms. Refusal to consent to a test or to the disclosure 01 test 
results to appi'Opr,iate U..s. Firms' representatives will result in disciplinary action, which may include separation from the U S 
Firms for a first offense. 

If an individuall tests positive for alcohol, he or she may be offered the opportunity to participate in the U.S. Firms'lEmployee 
Assistance Program (EAP) or a comparable program. Should it be determined that the individui'll requires further assistance, 
he or she must complete tHe recommended course of treatment as a condition of continued association with the U.S. Firms. 

If it is determined that the individual does not need assistance, he or she may return to work. 

Despite the existence of the EAP or a comparable program, the U.S. Firms reseNe the right to separate from the U.S. 
Firms those whu violate the U.S. Firms' alcohol abuse policy. 

,/( an individual is medically diagnosed as an alcoholic. he or she may be granled' a leave Ulilder the U.S. Firms' Short·Term 
Disability Policy to undertake rehabilitative treatment. The individual will not be permitted to return to work until a release from 
treatment is presented to the Human Resources Department or office managing partner medically certifying that he/she is 
rehabilitated and capable of returning to work. He or she must also agree to undergo appropriate tests for a period of one year 
from the date of hiS or her return to work. 

VoluntaliY Ass.istance 
If an individual voluntarily seeks assistance on a timely basis through the U.S. Firms' Employee Assistance Program or a 
.comparable program for an alcohol or drug-related problem, prior to the U.S. Firms identifying the problem, he or she may do 
so witl;mut jeopardizing his or her status with the U.S. Firms, providing that the individual folll'0WS the prescfiibedl treatment and 
his or her performance is acceptable. In some cases, temporary reassignment may be necessary. 

Reporting Violations 
If an individual observes or has knowledge of a violation of the U.S. Firms' policy on substance abuse, whether lby an 
individual or others, he or she has an obligation to report promptly this information to the appropriate supervisor, tne office 
managing partner or the office Human Resource director 

In imy instance where an individual observes or has knowledge that an imminent threat to safety of persons or property exists 
because of an apparent violation of the U,S. Firms' policy on substance abuse, he or she should immediately contact the 
appropriate supervisor, the office managing partner or the office Human Resource director. 

Where criminal violations are involved or suspected, appropriate law enforcement agencies will be notified. 
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G. Minority Business Enterprise
 

While we are not a minority owned business, Deloille 
understands that diversity is a business imperative in today's 
market place Our Diversity & Inclusion Initiative is an integral 
part of our business strategy, We understand the economic 
importance diversity and inclusion bring to our bottom line, 
and the importance diversily holds for many of our clients, 
Deloilte has created and implemented a firm-specific strategy 
to make diversity a hallmark of our organization's culture, 
success and the way we do business. Deloitte has earned r. ~ R:I 

praise from many organizations for fostering a supportive 
culture, especially when it comes to women's advancement, 
diversity and inclusion, professional development, and 
workplace flexibility 

Part of this commitment to diversity entails broadening the base of vendors which our organization and our clients use 
Through our supplier diversity program, we believe that we will obtain the best services so that we can continue to provide the 
best solutions to our clients. 

Deloitte's expenditures and list of products and services among minority and women-owned companies have a wide reach 
througll0ut the country. In many instances, the organization's clients are encouraging and challenging their suppliers to keep 
pace and add value \0 tlileir respective supplier diversity initiatives and strategies, Our success and competiHve advantage will 
not bA limited! to spending, but in our ability to broaden the scope of re'ationships among existing and future business pi'lrtners. 
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H. Certification Statement
 
"I agree to abide by all conditions of RFP 2008-06 and certify that all information provided in this Response is true and correct, 

Ihat I am authorized to sign this Response as the Applicant and that I am in compliance with all* requirements of the RFP. 
including but not limited to. the ci!rtification requirements stated in Section Five of this RFP." 

Authorized Signature (Original) 

Print Name and Title 

• As modified by our proposal 
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I. Score Card
 
Itl!tn Rcfl)lon~~ Oeloib:e's Points Maximum Points 

B. Fit 1 II. rience and Capability 100 

C. Experience/Qualifications of Personnel 100 

D Anor<:~lI£h 10 Services 100 

E. Cc t Proposal 60 

" 
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